
	

	

	

	

CIIP set up a working group on the issue of 
“Aging and work” with the aim of analyzing the 
topic and proposing   managment methods for 
aging in workplace.  

 

CIIP, i.e. the Italian Inter-Associative Prevention 
Council, involves professional and scientific 
societies whose members are either public or 
private occupational physicians, 
ergonomists or professionals in the field 
of occupational and environmental 
safety and health. These societies, according 
to their different functions and peculiarities, deal 
with ergonomic issues and approaches such as 
work organization, biomechanics, toxicology, 
also focusing on the relation between human 
beings, machines and the environment.	

The main aim of the E-book is to provide a 
synthesis of numerous studies and experiences, 
along with some proposals on the multiple 
approach towards active aging, addressed to 
different  ………………………: 
 
particular attention has been devoted  in the E-
book to healthcare professionals.	



	

The global ‘age pyramid’ was earlier 
characterized by a broad base of 
younger people, with elder people at 
the peak. This pyramid is in 
transition; a general trend towards 
decreased birth rates and increasing 
life (and healthy life) 
expectancy, is far more evident in 
the industrialized and post-
industrialized countries. This 
pattern is also becoming clear in the 
developing countries	

The sixth report by the European 
Foundation (2016) cites that the 
percentage of workers over the age 
of 50 in the EU27 increased by 
10% in ten years (from 24% to 
35%).  

	

OMS conventionally defines 
ageing (UK)/aging (USA) 
workers those over the age of 45 
and aged workers those over the 
age of 55. 

Chronological age does not 
necessarily coincide with biological 
and social age. 

	



	
The ergonomic approach (micro and 

macro ergonomic approach) seems to hint 
at a discipline that shares several goals 
with Occupational Medicine: 

• Prevention of work-related distress, 
disorders or diseases  

• Adaptation of work conditions for 
“all ages”, in line with the slogan of the 
European campaign, hence a better 
redeployment of aged workers, both 
“healthy” and “with issues”. 

• Maintenance of productivity in terms 
of both quality and quantity despite aging 
workers.  

 
Theory and practice of the multiple 
approach towards aging 
management in the workplace, 
defined by Illmarinen et al., are the 
most exhaustive resources available to 
assess such a complex and 
multifactorial issue. 

 

	



	

	

	

The aging of the workforce and of patients 
seems  to be an unstoppable phenomenon 
that present significant challenges to the 
national health service, AND requiring the 
implementation of innovative strategies.  
Overall, the aging of the healthcare 
workforce will have a considerable impact 
on the healthcare system; for this reason, 
personnel policies  need to be reoriented.  



	

	

The	map	of	relevant	risk	in	relation	to	age	is	
an	excel	file	consisting	of	7	sheets.	

It	is	a	very	useful	tool	to	analyze	single	tasks	
and	correspondent	age-relevant	risks.	The	
tool	is	inspired	by	suggestions	found	in	
INRS	checklist.			

The	first	sheet,	“GENERAL	OVERVIEW”,	is	
the	only	one	that	must	be	filled	in	and	is	
divided	into:		

Information	on	the	company	

job	and	workers	(by	gender	and	age	macro-
groups)	who	are	assigned	to	the	same	tasks	



	

	

	

	

	



	


