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CIIP set up a working group on the issue of
“Aging and work” with the aim of analyzing the
topic and proposing managment methods for
aging in workplace.

CIIP, i.e. the Italian Inter-Associative Prevention
Council, involves professional and scientific
societies whose members are either public or
private occupational physicians,
ergonomists or professionals in the field
of occupational and environmental
safety and health. These societies, according
to their different functions and peculiarities, deal
with ergonomic issues and approaches such as
work organization, biomechanics, toxicology,
also focusing on the relation between human
beings, machines and the environment.
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The aim of the Aging E-book

* Provide and spread 3 global and organic picture of the
aging phenomenon that favours 3 systematic approach to
the problem.

* The presence of adverse working
with the maintenance of 3g00d work ability in miation to
age: It ks necessary ©
manage risk tactors in rebtion © 3ge.

* Update tools and implement 3 moare dfecthve hedth
survelilance

* Provide assessments of fitness for work taking age into
Sccount

The main aim of the E-book is to provide a
synthesis of numerous studies and experiences,
along with some proposals on the multiple
approach towards active aging, addressed to
different ..............c.o

particular attention has been devoted in the E-
book to healthcare professionals.
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The global ‘age pyramid’ was earlier
characterized by a broad base of
younger people, with elder people at
the peak. This pyramid is in
transition; a general trend towards
decreased birth rates and increasing
life (and healthy life)

expectancy, 1s far more evident in
the industrialized and post-
industrialized countries. This
pattern is also becoming clear in the
developing countries
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AGING ANDWORK: HOW TO DEFINE
AGING WORKERS?

45-34:younger aging worker
35-65: middle aging worker
=63: older aging worker

The sixth report by the European
Foundation (2016) cites that the
percentage of workers over the age
of 50 in the EU27 increased by
10% in ten years (from 24% to
35%).

OMS conventionally defines
ageing (UR)/aging (USA)
workers those over the age of 45
and aged workers those over the
age of 55.

Chronological age does not
necessarily coincide with biological
and social age.




The aging phenomenon

Problems Positive aspects

» Phycioal softvitiec .

e - . > knowledge

< oardiso output > shills

>WMEDe > specific abilities
» Mental aofiviiec > coping strategies

< oognitive cidlic > problem solving

(atiantion, memory)

> P antiapation
cleap, depreccion

planning
economic choices

In order to preserve employment we
need...
healthyworkplacesfor allages
adequate jobs and condtions for aged
workers
solutions for aged workers who are
partially fit or unfit for their jobs

The muitiple approach
aims at managing a complex problem

ar

The ergonomic approach (micro and
macro ergonomic approach) seems to hint
at a discipline that shares several goals
with Occupational Medicine:

e Prevention of work-related distress,
disorders or diseases

* Adaptation of work conditions for
“all ages”, in line with the slogan of the
European campaign, hence a better
redeployment of aged workers, both
“healthy” and “with issues”.

* Maintenance of productivity in terms
of both quality and quantity despite aging
workers.

Theory and practice of the multiple
approach towards aging
management in the workplace,
defined by Illmarinen et al., are the
most exhaustive resources available to
assess such a complex and
multifactorial issue.

Aspects associated with active aging
sustainability inthe healthcare sector

OF THE TYPE OF CARE

"LACK" OF WORKFORCE - more weekly hours

HIGH AVERAGE AGE OF WORKERS

[ Need for management of WMSDs
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POSSIBILITY OF USING WORKERS EXPERIENCE 77
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| ToOLS PROPOSED N THE AGING EE00K |

DEFINITION OF MEA SURE § ON HOW TO
PREVENT AND REDUCERI S

The aging of the workforce and of patients
seems to be an unstoppable phenomenon
that present significant challenges to the
national health service, AND requiring the
implementation of innovative strategies.
Opverall, the aging of the healthcare
workforce will have a considerable impact
on the healthcare system; for this reason,
personnel policies need to be reoriented.

CON ETANT MONITOR IN RELATION TO AGE
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MISK MAPFFING - EXCEL MILE (DOWNLOADABLE)
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* STNTHESIS OF ACE-SENSTITIVE RISK ESTIMATION ]
* PREVENTIVE MEASUNES FOR SINCLE NISK FACTOR
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|SYNTHESIS OF RISKS IN RELATION TO AGE |

HEALTHCARE SECTOR: caterent ateps to mansge
different riaka in relation to age
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IDENTIFICATION OF EXTOSURE LEVEL <y
PFIUIMARY PREVENTION MEASURES

l DETAILED ANALYSIS OF TASKS OY SHIT

MONITOR SHIIT SCHEDULES BY ACE MACROGROUNFS
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SECUNDANY PFREVENTION MEASURES

MONITOR WMSDs

The map of relevant risk in relation to age is
an excel file consisting of 7 sheets.

It is a very useful tool to analyze single tasks
and correspondent age-relevant risks. The
tool is inspired by suggestions found in
INRS checklist.

The first sheet, “GENERAL OVERVIEW”, is
the only one that must be filled in and is
divided into:

Information on the company

job and workers (by gender and age macro-
groups) who are assigned to the same tasks




healthcare sector:

[ Sustainability of active aging in the
PROPOSALS...

Manual patient handling risk in

relation to age: PROPOSALS

* Subjects over SO wan of ge can cely bandie patien & uiing ads
wd w4 para

o Subjet owr SO paan of ge shouldnt be maigead © wands
prawrsry b mk

* Subjucts over SO peun of e will Be ogonad o 4 predter MAPO
indux e $e nal of B working populaticn in e wad.

® Subjucts cwr SO yan of g should e Be amaigead o sbils o
single cpenaion.

Redace aoght shifs past the age of 50
Noght wok oxlaireddy on ¢ wlanlory baios
Hexble work schedvle

Neduce wodkload

Neduce working hown

Incrrse boeoks

Mmpvoree heol$h sammarliaace

Prowde covmiaiing aad tovavag on the batl copvag

tolgre concemvag dap, died, 34w3 maoncgenen! aad
nguler execiie




=

=

P bd
—— - R
e ———— e ——
— e

- T O D - —— -
Bt iy — — - — ——— —
Ce— - o

R e e ow

[~ al 8 I _

MONITORACGO WMSDe

- -
—— -
LR S - oo -
L . B 3 d —— . e Tl ] = =
- m——— -
W —— SRENDyan - ——
- . - -

- .-




